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5. Group discussion on uncovering your personality type (10 mins)

e Ask the group to divide into groups according to animal type. How many of each type do
you have in the room and does it match the percentages at the top of the worksheet?

e Ask each group to briefly discuss their shared qualities and their differences. Though they
might be of the same type, would they all like the same work?

e Explore the idea of individual differences. A good question might be: ‘Why is it useful for
us to have different personality types?’ or ‘How can knowing about your type help you
choose your career or educational options?’

6. Distribute Worksheet 1.2: Venn diagram (25 mins)

Introduce Worksheet 1.2: Venn diagram. Ask if anyone in the group knows what a Venn
diagram is. If someone does, let them explain to the group what it is. Explain that there is a
part in the middle where all three circles meet. Explain that this represents where our skills,
passions and motivations meet, and that this is what we need to find out about ourselves.

Ask the group to work as individuals and to name as many of their skills, passions and
motivations as they can. For example, you might say you are good at cooking, writing and
coming up with ideas. You might be passionate about animals, the environment and teaching.
You might be motivated by wanting to make a difference, or by financial insecurity and the
desire to be free and have fun.

You may need to help your group or one-to-one client along by giving them ideas and
encouragement. They do not have to be an expert to be good at or passionate about something.

For example, let participants know that what you are good at or passionate about can be from
any aspect of life, not just work or studies. In fact, hobbies and interests can be important in
engaging with study. It can be very exciting for people to realise that their fascinations, skills
and interests could be turned into a full-time job.

e [f they are lacking inspiration, ask them to look back to when they were younger. What did
they love to do? Where did they like to hang out?
e Ask, what their friends and family would say they are good at?

e+ When they explore passion ask them what inspires them most?

The question on Worksheet 1.2: Venn diagram — What does the world need? — is designed
to help participants identify their motivation. The answers to this question may be abstract
— ‘more joy’ — or concrete — ‘less pollution’. Either way, when the activity moves into
making combinations, it is this part of the diagram that plays a crucial role, so do encourage
participants to get as much down as they can.

Make sure everyone has at least four things under each heading before you move on to the
next stage.
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7. Group skills combining exercise (30 mins)

Divide the group into groups of four. Ask them to sit together and take it in turns to combine
one skill (x), one interest (y) and one motivation (z). Give the example, Jane is good at
making things happen, she is passionate about animals and she is motivated by being kind
to others.

Ask the group to come up with as many ideas as they can about what role Jane might do eg.
animal sanctuary manager, project manager for a farm or zoo, play therapist, circus performer.
The roles do not need to be too serious or formal, encourage them to have fun.

Advise the group that it’s not necessary to censor or dismiss any roles at the moment; the
important thing is to explore creatively what a person with this combination of skills and
interests might like to do.

Ask them to complete one combination for every person in their group.

8. Group discussion (10 mins)

Ask the group for feedback on the exercise. What did they learn? What was the strangest
combination they came up with? What was the most unusual job? Then ask them to explain
to the person next to them why they would or would not like this role.

The purpose of this part of the exercise is to help participants to clarify the criteria for the
right kind of work environment for them eg. I love to travel, or I would hate to work in an
office. These become criteria that help to narrow their focus toward particular environments
that would bring out the best in them.

9. Action planning (10 mins)

Finally, before the session concludes, ask each person to produce an individual action that
they will follow up as a result of their findings in the session. Will they do some research?
Will they find out more about personality tests? Ask them to walk around the room and tell
someone else what they are going to do with their new knowledge.

10. Homework

Ask participants to prepare a list of the top 10 jobs they identified in this session.
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